Governance
Statement

Adopted 13 February 2020

Contents
What is a Local Governance Statement?............................................................................... 3
Functions, Responsibilities and Activities .............................................................................. 4
Legislation ............................................................................................................................. 5
Bylaws .................................................................................................................................. 6
Requests for Official Information............................................................................................ 7
The electoral system and the opportunity to change it ........................................................... 9
Representation Arrangements ............................................................................................. 10
Members Roles and Conduct .............................................................................................. 11
Public Access to Council and Elected Members .................................................................. 16
Management Structure ........................................................................................................ 20
Governance Structure and Processes ................................................................................. 20
Appointments to Statutory Bodies, Community Groups/Associations and other
organisations ....................................................................................................................... 21
Meeting Processes .............................................................................................................. 29
Engagement and consulting with Māori ..........................................................................................30
Key approved planning and policy documents ..................................................................... 31
Consultation ........................................................................................................................ 32
Equal Employment Opportunities Policy .............................................................................. 33

Adopted 23 February 2020
Together we thrive! E ora ngātahi ana!

2

What is a Local Governance Statement?
A Local Governance Statement is a collection of information about the processes through
which Central Hawke’s Bay District Council engages with the residents of the Central
Hawke’s Bay District, how Council makes decisions, and how residents and ratepayers can
influence those processes.
The Local Governance Statement supports the purpose of local government by promoting
local democracy. The statement provides the public with information on the ways to
influence local democratic processes.
The Local Governance Statement is a requirement of the Local Government Act 2002 and
includes the following broad categories of information:
•
•
•
•
•

functions, responsibilities, and activities of the council
electoral arrangements
governance structures and processes
the way elected members make decisions and relate to each other
the management structure and key policies of the council.

The purpose of local government is —
(a) to enable democratic local decision-making and action by, and on behalf of, communities;
and
(b) to promote the social, economic, environmental, and cultural well-being of communities in
the present and for the future.
In this Act, good-quality, in relation to local infrastructure, local public services, and
performance of regulatory functions, means infrastructure, services, and performance that
are
a) efficient
b) effective
c) appropriate to present and anticipated future circumstances.
The governance statement will be updated from time to time to ensure that its content is
accurate and up to date. For the most recent copy please contact Council on (06) 8578 060
or visit our website https://www.chbdc.govt.nz/.
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Functions, Responsibilities and Activities
The Local Government Act 2002 sets out the purpose of local government as:
1) The purpose of local government is—
a) to enable democratic local decision-making and action by, and on behalf of,
communities; and
b) to promote the social, economic, environmental, and cultural well-being of
communities in the present and for the future.
2) In this Act, good-quality, in relation to local infrastructure, local public services, and
performance of regulatory functions, means infrastructure, services, and performance
that are—
a) efficient; and
b) effective; and
c) appropriate to present and anticipated circumstances.
The Local Government Act 2002 introduced changes to the way councils plan ahead, and as
part of this, placed a responsibility on councils to work with their communities to identify the
community’s expectations and priorities – known as community outcomes.
Council has an obligation to ensure that its work programmes and services contribute to
community outcomes and promote the “four well-beings” - social, economic, environmental,
and cultural – of its district in the present and for the future.
Central Hawke’s Bay District Council’s community outcomes are set out in our Long-Term
Plan (LTP). It also outlines the Council’s priorities for the next 10 years and provides
information on budgets, rating levels, major projects and general Council services. A LTP
highlights the Council’s plans for the next 10 years, including the means of funding the
Council’s ongoing programmes and capital works projects. Central Hawke’s Bay District
Council is currently delivering on the Long-Term Plan 2018–2028.
Council has overall responsibility and accountability for the proper direction and control of
the district’s activities. This responsibility includes areas of stewardship such as:
•
•
•
•
•
•
•

Core infrastructure and services (i.e. roadways, footpaths, water, sewerage and
stormwater)
Community services and facilities (i.e. libraries, recreational facilities and community
facilities)
Regulatory functions and services (i.e. building and resource consents, health,
animal control, parking and general bylaws)
Environment (i.e. parks, reserves and built environment)
Local economy (promoting a resilient and diverse economy)
Local democracy (i.e. access to Council information and public engagement
opportunities)
Financial management of the Council (ensuring Council expenditure is affordable and
sustainable).
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Legislation
In conducting its activities, Central Hawke’s Bay District Council exercises powers and fulfils
responsibilities conferred on it by New Zealand and Local Legislation. The following outlines
applicable statutory requirements:1
Section 46(1) Local Government Act 2002 - Councillors can be held liable for losses
resulting from negligence or unlawful action by the elected Council.
Schedule 7 clause 1 of The Local Government Act 2002 - Any elected member (the
Mayor or a Councillor) will be disqualified if they cease to be an elector or become
disqualified for registration as an elector under the Electoral Act 1993, or are convicted of an
offence punishable by a term of imprisonment of two years or more.
Local Authority (Members’ Interests) Act 1968 - This regulates the circumstances under
which a member has a pecuniary interest in a matter before the Council. Nobody may be
elected to a Council, or once elected, remain a member, if the value of contracts between
the Council and that member exceed $25,000 in any financial year. Nor may a member
participate in the discussion or voting on a matter in which the member has a direct or
indirect pecuniary interest, except an interest in common with the public. If members are
convicted of a breach of this requirement they will be automatically be disqualified from
office. They may also be fined up to $100. A disqualified member may, however, stand for
election at a by-election.
The Local Government Official Information and Meetings Act 1987 (“LGOIMA”) - The
obligations of LGOIMA are binding on members. They apply to the disclosure of information
by a member in respect of any information held by that member (in his or her capacity as
member) to a member of the public. The underlying principle is that unless there is good
reason to withhold it, information should be made available. Section 7 of the Act gives a
number of grounds for withholding disclosure. The LGOIMA also sets out the procedural
requirements for meetings of local authorities, the publication of agenda, procedures for
discussion with the public excluded and access by the public to the minutes of meetings.
Statutes Pertaining to Local Government - In fulfilling its purpose, the Central Hawke’s
Bay District Council exercises powers and fulfils responsibilities conferred on it by various
Statutes. These are:
•
•
•
•
•

Local Government Acts of 1974 and 2002
Local Electoral Act 2001
Local Government (Rating) Act 2002
Local Government Official Information and Meetings Act 1987
Resource Management Act 1991

In addition, there are numerous other general Acts of Parliament that confer powers on the
council and regulate its functions.

1

Please note this list is not exhaustive, but outlines those statutes which are most commonly used.
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Bylaws
Where an issue is not already covered under existing legislation, Council may create a new
bylaw provided that the proposed bylaw is the most appropriate form of bylaw; and does not
give rise to any implications under the New Zealand Bill of Rights 1990. If a draft bylaw is
approved, it will go out for public consultation. Central Hawke’s Bay District Council must
follow a special consultative procedure (with exceptions) on any proposed changes to an
existing bylaw or in the creation of a new bylaw.
TITLE
Part 01 Introductory
Bylaw 2018

DESCRIPTION
CREATED
The purpose of this bylaw is to identify and clearly interpret those terms and
14
December
expressions that are used throughout all the Bylaws. It also outlines serving
2017
of orders and notices, powers of delegation and entry, suspension and
revocation of licences, removal of works executed contrary to the Bylaws,
fees and charges, offences and breaches and penalties for breach of
Bylaws.
Part 02 Public Places This Bylaw controls a diverse range of activities to ensure that acceptable
14
December
Bylaw 2018
2017
standards of convenience, safety, visual amenity and civic values are
maintained for the wellbeing and enjoyment of citizens, visitors and
businesses within the district. I
Part 03 Hostels Bylaw This Bylaw enables Council to monitor the operation of hostels and similar
14
December
2018
accommodations so that the health and safety of tenants or the community
2017
at large are not threatened. It also addresses issues which are not covered
in the Building Act.
Part 04 Trading in Public The purpose of this bylaw is to regulate the conduct of persons selling goods
14
December
Places Bylaw 2018
2017
on streets, roads, footpaths and other public places. It also serves to
regulate the conduct of persons using vehicles to sell goods and services to
the general public.
Part
05
Livestock
With the purpose of this bylaw is to control the movement and grazing of 14
December
livestock.
2017
Movement & Animals in
Public Places Bylaw
2018
Part 06 Solid Waste The purpose of this bylaw is to regulate Waste Management including the 14
December
Bylaw 2018
collection, transportation and disposal of waste. The aim is to support waste
2017
minimisation and reduction.
Part 07 Water Supply The purpose of this bylaw is to regulate the District’s water supply.
14
December
Bylaw 2018
2017
Part 08 Control of
The purpose of this Part of the bylaw is to ensure that advertising signs are 14
December
Advertising Signs Bylaw
erected, maintained, and displayed in such a manner that they do not
2017
2018
present a hazard or a danger to public safety.
Part 12 Dog Control The main purpose of this Bylaw is to manage the regulation and control of
14
December
Bylaw 2018
dogs in public places. It also serves to limit the number of dogs on a property
2017
and to assert the standards required for keeping dogs, including a dog’s
health.
Part 13 The Keeping of
The purpose of this bylaw is to outline requirements for the keeping of 14
December
Animals Poultry and
animals, poultry and bees. The requirements are deemed necessary for the
2017
Bees Bylaw 2018
protection of neighbours and property owners.
The purpose of this bylaw is to enable Council to control and set standards
Part
14
Cemeteries
14
December
for the operation of cemeteries and crematoria within the boundaries 2017
Bylaw 2018
covered by Council’s responsibility or ownership.
Part
21
Stormwater
This purpose of this bylaw is for the management of stormwater and 14
December
Bylaw 2018
provision of stormwater networks.
2017
Part 22 Wastewater
This purpose of this bylaw is for the management of wastewater and 14
December
Bylaw 2018
provision of wastewater networks
2017
Part 23 Trade Waste
This bylaw regulates the discharge of Trade Waste to a Sewerage System 14
December
Bylaw
2018
(and
operated by Central Hawke’s Bay District Council (CHBDC).
2017
Appendices)
Part 25 Traffic Bylaw
The purpose of this bylaw is to set out the requirements for parking and
14 December
2018
control of vehicular or other traffic on any road within Council jurisdiction.
2017
Part 26 Speed Limits The purpose of this bylaw is to set speed limits throughout the District.
14
December
Bylaw 2018
2017
Part 29 Liquor Control in
The purpose of this bylaw is to cover such matters as specification of public 14
December
Public Places Bylaw
places, days and times where the Liquor Control Bylaw applies and to
2017
2018
outline the powers of the Police and detail exemptions to the Bylaw.
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Requests for Official Information
There are two pieces of legislation that prescribe how and what information is disclosed and
protected for Local Government. They are:
•
•

Local Government Official Information and Meetings Act 1987 (LGOIMA)
Privacy Act 1993

Local Government Official Information and Meetings Act 1987 (LGOIMA)
The LGOIMA allows people to request official information held by a local authority. It
contains rules on how official information is governed, and how that information can be
requested.
Most information held by a local authority is classified as official information. This can be
held in any form including tape, electronic, maps, plans, etc. It does not include information
contained in library or museum material used for reference or exhibition purposes. Personal
information includes information about a “natural’ person (living identifiable person).
Local authorities must ensure they pay heed to the purposes in the Act when administering
it. These include –
• To provide for the availability to the public of official information held by local
authorities
• To promote the open and public transaction of business at meetings of local
authorities, in
• Order to enable more effective participation by the public in the actions and decisions
of local authorities; and
• To promote the accountability of local authority members and officials, and there by
enhance respect for the law and to promote good local government in New Zealand
• To provide for proper access by each person to official information relating to that
person
• To protect official information and the deliberations of local authorities to allow for
public interest and the preservation of personal privacy.
The underlying principle of the Act is the ‘principle of availability’. That is, information should
be made available unless there is good reason to withhold it.
Given the size of our organisation, a policy dealing with information requests needs to be
simple and easy to use. Information to guide staff on when and how to apply either piece of
legislation is required so Council can make appropriate and consistent decisions.
The Act also promotes the open and public transaction of business at meetings of local
authorities.
Generally, members of the public are entitled to attend any meeting of Council or a
committee of Council. There are times however when, for specific reasons, public may need
to be excluded for the whole or part of a meeting. Any exclusion must be justified under the
Act.
When a request is made, the Council must supply the information within 20 working days
unless there is a reason for withholding it. The Council may charge for official information
under guidelines set down by the Ministry of Justice. This will apply particularly where
considerable staff time is required to research information. If this is the case, the Council will
communicate with the requestor prior to undertaking the work.
Adopted 23 February 2020
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Some information can be withheld. The LGOIMA says that information may be withheld if
release of the information would:
• prejudice maintenance of the law;
• endanger the safety of any person;
• compromise the privacy of any person;
• reveal confidential or commercially sensitive information;
• cause offence to tikanga Māori or would disclose the location of waahi tapu;
• prejudice public health or safety;
• compromise legal professional privilege;
• disadvantage the local authority while carrying out negotiations or commercial
activities;
• allow information to be used for improper gain or advantage.
Privacy Act 1993
The Privacy Act 1993 amended the LGOIMA by removing the right of access to personal
information about the person making the request, and requiring consultation with the Privacy
Commissioner by the Ombudsman when considering a decision to withhold information on
privacy grounds.
The Privacy Act deals with requests for personal information about a ‘natural’ person (living
identifiable person). The objective of the Privacy Act is to provide protection for individual
privacy. The Act’s focus is on how information about a person is collected, used, disclosed,
stored and accessed. There are 12 ‘principles’ that should be adhered to.
Privacy Officer
At least one person in the organisation is assigned the duties of a ‘Privacy Officer’. That
person’s responsibilities include encouraging compliance with the Act and assisting the
Privacy Commissioner to investigate any complaints made.
Key points for implementing the Act:
• Only an individual who is in New Zealand or who is a citizen or permanent resident of
New Zealand can make an information privacy request.
• Requests need not be in writing, can be verbal in person or over the phone
• To take all reasonable steps to grant the request within 20 working days after the
request has been received
• Council may impose a charge in some circumstances. The individual making the
request will be informed of the cost, should there be one, prior to officers proceeding
with the request
• Council needs to communicate the reasons for refusing to provide information. It
must also provide information on the right to seek a review from the privacy
commissioner
• Legislation outlines the complaints process and powers of the Privacy Commissioner.
Central Hawke’s Bay District Council processes requests for information in accordance with
the Local Government Official Information and Meetings Act 1987 and the Privacy Act 1993.
These aim to balance issues of transparency and public interest with limits on the disclosure
of personal information. Releases of information are sent via email, where an email address
has been supplied.
Information can be requested by:
•

Phoning our Customer Experience Representatives on (06) 8578 060;
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•
•

Asking in person at one of our locations – Council Offices in Waipawa, or the
Waipukurau or Waipawa Libraries; or
Emailing governance@chbdc.govt.nz with your request in the body of the email;

Please be as specific as you can be in making your request; it helps us to find the
information quickly for you. Make sure you include your contact phone number and either a
postal or email address so we can provide you with a response. Further information about
LGOIMA requests can be found at www.chbdc.govt.nz.

The electoral system and the opportunity to change it
The Central Hawke’s Bay District Council currently operates its elections under the First Past
the Post (FPP) electoral system.
The other option permitted under the Local Electoral Act 2001 is the Single Transferable
Vote system (STV).
Currently, voters rank candidates in order of preference. The number of votes required for a
candidate to be elected (called the quota) depends on the number of positions to be filled
and the number of valid votes.
Council can resolve to change the electoral system it uses at the next two elections or
conduct a binding poll on the question, or electors can demand a binding poll under the Local
Electoral Act 2001.
At least 5% of electors can initiate a poll by signing a petition demanding that a poll be held.
Once changed, an electoral system must be used for at least the next two triennial general
elections, i.e. the electoral system cannot change for one election and then change back for
the next election.
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Representation Arrangements
Wards
Central Hawke’s Bay District Council is divided into two wards as shown on the map below.
In total there are nine elected members representing the district. Representatives are elected
by electors of the ward. The Mayor is elected at large over the whole district.
CHB District Wards
Ruataniwha Ward – 4 Members
Aramoana/Ruahine Ward – 4 Members
Total

Registered Electors (2019)
5173
4787
9960

Māori Wards
The Local Electoral Act 2001 also gives the Council the ability to establish separate wards
for Māori electors. The Council may resolve to create separate Māori wards or conduct a
poll on the matter, or the community may demand a poll. A petition of five percent (or more)
of electors can require the Council to conduct a poll.
No action has been initiated to establish a Māori ward to date.
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Review of Representation Arrangements
Local authorities are required to review representation arrangements at least once in every
period of six years. Central Hawke’s Bay District Council last reviewed its arrangements in
2018 and retained the FPP system at a meeting on 4 October 2018. This decision was
publicly notified.
This review must include the following:
•
•
•
•
•

The number of elected members (within the legal requirement to have a minimum of
6 and a maximum of 30 members, including the Mayor)
Whether the elected members (other than the Mayor) shall be elected by the entire
district, or whether the district will be divided into wards for electoral purposes, or
whether there will be a mix of ‘at large’ and ‘ward’ representation
If election by wards is preferred, then the boundaries and names of those wards and
the number of members that will represent each ward
Whether or not to have separate wards for electors on the Maori roll
Whether to have community boards and if so, how many, their boundaries and
membership and whether to subdivide a community for electoral purposes.

Council must follow the procedure set out in the Local Electoral Act 2001 when conducting
the review and should also follow guidelines published by the Local Government
Commission. The Act gives the public the right to make a written submission to Council and
the right to be heard at a hearing.
The public also have the right to appeal any decisions on representation arrangements with
the Local Government Commission which will make a binding decision on the appeal. Further
details on the matters that Council must consider in reviewing its members and basis of
election can be found in the Local Electoral Act 2001.

The Re-organisation Process
The Local Government Act 2002 sets out procedures, which must be followed during
proposals to:
•
•
•
•

make changes to the boundaries of the District
create one or more new territorial local authorities (city or district councils)
create a unitary authority
transfer a particular function or functions to another council.

The process begins when an application is lodged with the Local Government Commission.
This can be done by any person, body or group, including a local authority or the Minister of
Local Government.
Further information on these requirements is in the Local Government Act 2002, Schedule
3. The Local Government Commission has also prepared guidelines on procedures for local
government reorganisation, which are available on its website www.lgc.govt.nz .

Members Roles and Conduct
A key to the efficient running of any council is that there is a clear division between the role
of Elected Members and that of management.
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Division of Responsibility between the Council and Management
The Local Government Act 2002 sets out a series of governance policies that support the
principles of local government.
The Council is required to publish a Local Governance Statement. This clarifies the
governance and management responsibilities together with the governance role and
expected conduct of elected members. The Statement describes the effective, open and
transparent processes used by Council. This ensures separation of regulatory and nonregulatory responsibilities and explains the good employer requirements.
Council’s Local Governance Statement ensures the community has information on the
processes the Council follows when making decisions and taking action and how the
community can influence these processes.
While Council has delegated many of its functions, it maintains overall responsibility for
effective systems of internal control. Internal control includes the policies, systems and
procedures established to provide measurable assurance that specific objectives will be
achieved.

Role of the Council
The Council has overall responsibility and accountability for the proper direction and control
of the Council’s activities in pursuit of community outcomes. This responsibility includes:
•
•
•
•
•
•
•
•
•

Formulating the District’s strategic direction in conjunction with the community –
Long-Term Plan (LTP)
Determining the services and activities to be undertaken
Managing principal risks
Administering various regulations and up-holding the law
Monitoring the delivery of the LTP and Annual Plan
Ensuring the integrity of management control systems
Safeguarding the public interest
Ensuring effective succession of elected members
Reporting to ratepayers.

The Mayor and Councillors of the Central Hawke’s Bay District Council have the following
roles:
•
•
•
•

setting the policy direction of Council
monitoring the performance of the Council
representing the interests of the District (on election all members must make a
declaration that they will perform their duties faithfully and impartially, and according
to their best skill and judgment in the best interests of the District)
employing the Chief Executive Officer (under the Local Government Act 2002, the
local authority employs the Chief Executive Officer who in turn employs all other staff
on its behalf).

Mayor
The Mayor is elected by the District ‘as a whole’, and as one of the elected members, shares
the same responsibilities as other members of Council. In addition, the Mayor has the
following roles:
Adopted 23 February 2020
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•
•
•
•

Presiding member at Council meetings. The Mayor is responsible for ensuring the
orderly conduct of business during meetings (as determined in Council’s Standing
Orders)
Advocate on behalf of the community. This role may involve promoting the
community and representing its interests. Such advocacy will be most effective
where it is carried out with the knowledge and support of the Council
Ceremonial head of Council
Provides leadership and feedback to other elected members on teamwork and
chairing committees.

Deputy Mayor
The Deputy Mayor is appointed by the Mayor at the first meeting of the Council following
each triennial election. The Deputy Mayor exercises the same roles as other elected
members. In addition, if the Mayor is absent or incapacitated, or if the office of Mayor is
vacant, then the Deputy Mayor must perform all of the responsibilities and duties and may
exercise the powers of the Mayor (as summarised above). The Deputy Mayor may be
removed from office by resolution of Council.

Council
The purpose of the Central Hawke's Bay District Council is to enable democratic local
decision making to promote the social, economic, environmental and cultural wellbeing of
the Central Hawke's Bay District in the present and for the future.
Council is made up of the Mayor and 8 Councillors (elected members). They are responsible
for determining local policy and legislation, and defining the overall vision for the Central
Hawke's Bay District. Council makes decisions on behalf of the ratepayers and residents.
In meeting its purpose, the Central Hawke's Bay District Council has a variety of roles:
•

Facilitating solutions to local needs

•

Advocacy on behalf of the local community with central government, other local
authorities and other agencies

•

Management of local infrastructure including network infrastructure (e.g. roading,
water supply, waste disposal, libraries, parks and recreational facilities).

•

Environmental management planning for the current and future needs of the local
district.

Council Committees
Strategy and Wellbeing Committee
The purpose of the Strategy Committee is to determine specific outcomes that need to be
met to deliver on the vision and direction of council related to wellbeing, and set in place the
strategies, policies and work programmes to achieve set goals and targets.
To develop, approve, review and recommend to Council (where applicable) statutory
and non-statutory policy, plans, bylaws and strategies to:
•

Focus on the social, economic, cultural and environmental wellbeing of Central
Hawke’s Bay through the development of vision and strategy while identifying and
promoting community aspirations.
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•

Integrate an all of wellbeing approach to strategy, plan and policy development.

•

Have effective statutory plans and bylaws to protect community through a focus on
the social, economic, cultural and economic wellbeings.

Finance and Infrastructure Committee
The purpose of the Finance and Infrastructure Committee is to oversee financial and
nonfinancial performance, including the delivery of the Council’s Capital Programme.
To develop, approve, review and recommend to Council (where applicable) statutory and
non-statutory policy, plans, bylaws, strategies and projects:
•

To monitor Council activities and services performance against budget, Annual
Plans, the Long Term Plan, Annual Reports and corporate and financial policies.

•

The Finance and Infrastructure Committee also receives enforcement and
compliance performance activity reporting to ensure financial and non-financial
performance oversight of its regulatory functions.

•

To provide governance oversight of Council’s operational programmes, services,
activities and projects related infrastructural assets.

•

To enable the progress of the Council’s operational activities, projects and services.

Risk and Assurance
The purpose of the Risk and Assurance Committee is to contribute to improving the
governance, performance and accountability of the Central Hawke’s Bay District Council by:
•

Ensuring that the Council has appropriate financial, health and safety, risk
management and internal control systems in place.

•

Seeking reasonable assurance as to the integrity and reliability of the Council’s
financial and non-financial reporting.

•

Providing a communications link between management, the Council and the external
and internal auditors and ensuring their independence and adequacy.

•

Promoting a culture of openness and continuous improvement.
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•

•

Regulatory Hearings Panel
To conduct hearings and/or determine under delegated authority applications for
consent and all other matters required to be heard and determined by way of a
Hearing under the Resource Management Act 1991.
To conduct hearings and/or determine under delegated authority applications relating
to the Dog Control Act 1996 and any other matters required for determination by
Council under legislation as determined by Council.

Chief Executive Performance and Employment Committee
Oversees the performance of the Chief Executive in line with the performance agreement
and his/ her ongoing relationship with the Council, and report regularly to the Council on his
or her performance.
Other Council Special Committees (Excluding Working Groups)
•
•
•
•

District Licensing Committee
Civic Awards Panel Committee
CVOS Committee
District Plan Committee

Further information on Central Hawke’s Bay District Council’s committee structures including
Committee Terms of Reference can be found on our website https://www.chbdc.govt.nz/ourcouncil/council-committees/about-our-committees/

Code of Conduct
Schedule 7 clause 15 of the Local Government Act 2002 requires every Council to adopt a
Code of Conduct for the Elected Members of the Council. Central Hawke’s Bay District
Council adopted its Code on 14 November 2019. This code also applies to all persons
appointed to Committees or Subcommittees of Council. A copy of the Code of Conduct can
be made available upon request to Central Hawkes Bay District Council on (06) 8578060 or
found on our website at www.chbdc.govt.nz.
Central Hawke’s Bay District Council’s Code of Conduct provides guidance on the standards
of behaviour expected from Elected Members in their dealings with each other, the Chief
Executive, staff, the media and general public.
The objectives of the Code of Conduct are to enhance:
•
•
•

the effectiveness of the Council as a good local government for the District
the credibility of the Council
mutual trust, respect and tolerance among members as a group and between
members and those people they deal with in the course of their duties.
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The Code of Conduct is based on the following general principles of good governance:
•
•
•
•
•
•
•
•
•

Public interest - members must serve the interests of the District as a whole, their
primary duty is to the interests of the entire District, not just the ward that elected
them.
Honesty and integrity - members must not place themselves in situations where their
honesty and integrity may be questioned.
Objectivity - members must make decisions on merit, including decisions making
appointments, awarding contracts, or recommending individuals for rewards or
benefits.
Accountability - members must be accountable to the public for their actions and the
manner in which they carry out their responsibilities.
Openness - members must be open about their actions and those of the Council.
Personal judgment - members can and will take account of the views of others, but
must reach their own conclusions on the issues before them.
Respect for others - members must promote equality by treating people with respect.
Duty to uphold the law - members must uphold the law, and on all occasions act in
accordance with the trust the public places in them.
Stewardship - members must ensure that the Council uses its resources prudently
and for lawful purposes, and that the Council maintains sufficient resources to meet
its statutory obligations to both present and future generations.

Public Access to Council and Elected Members
Contact details for Central Hawke’s Bay District Council are as follows:
Central Hawke’s Bay District Council
28-32 Ruataniwha Street
P O Box 127
Waipawa
Ph:
06 8578060
Fax: 06 857 7179
Council
website:
www.chbdc.govt.nz
Council email address: info@chbdc.govt.nz
Facebook: https://www.facebook.com/CHBDistrictCouncil/

Contacting the Council
Council can be contacted in a number of ways. Requests for Council service can be lodged
by visiting, phoning or writing (including emails to customerservice@chbdc.govt.nz) to the
relevant Council department; the Chief Executive; by messaging us on social media; or
through Council’s website www.chbdc.govt.nz.
Elected members can be contacted via the Council or directly. Contact details are as follows.
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Alex Walker
Mayor

+64 6 857 8060
+64 27 860 7752
alex.walker@chbdc.govt.nz

Kelly Annand
Deputy Mayor

+64 6 857 8060
+64 274 794 000
kelly.annand@chbdc.govt.nz

Brent Muggeridge
Councillor

+64 6 857 8060
+64 21 332 353
brent.muggeridge@chbdc.govt.nz
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Tim Aitken
Councillor

+64 6 857 8060
+64 274 724 587
tim.aitken@chbdc.govt.nz

Pip Burne
Councillor

+64 6 857 8060
+64 021 0257 4496
pip.burne@chbdc.govt.nz

Gerard Minehan
Councillor

+64 6 857 8060
+64 274 793 773
gerard.minehan@chbdc.govt.nz
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Exham Wichman
Councillor

+64 6 857 8060
+64 27 465 6184
exham.wichman@chbdc.govt.nz

Kate Taylor
Councillor

+64 6 857 8060
+64 27 603 2200
kate.taylor@chbdc.govt.nz

Jerry Greer
Councillor

+64 6 857 8060
+64 27 488 4786
jerry.greer@chbdc.govt.nz

Opportunities for Participation in Council Activities
Council offers numerous opportunities for community input into decision-making processes
and strategy development. Council will inform Central Hawke’s Bay residents (through the
likes of newsletters, website and other key media publications) when key plans and policies
are being developed/reviewed that require community input or feedback.
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Management Structure
Council is supported by a professional corporate organisation, led by the Chief Executive.
The Local Government Act requires the Council to employ a Chief Executive whose
responsibilities are to employ other staff on behalf of the Council, implement Council
decisions and provide advice to the Council. Senior Officers provide Council with policy
advice and are responsible for implementing Council’s policies to achieve the results Council
seeks to accomplish during the triennium.
Under the Local Government Act 2002 and amendments the Chief Executive is the only
person who may lawfully give instructions to a staff member. Any complaint about individual
staff members should therefore be directed to the Chief Executive, rather than the Mayor or
Councillors.
The Chief Executive and staff are responsible for managing day-to-day operations and
implementing Council’s decisions and policies. The organisation is structured under four
groups:
•
•
•
•

Customer and Community Partnerships
Finance
Community Infrastructure and Development
People and Business Enablement

Further information on Council’s Leadership Team can be found on the Central Hawke’s Bay
District Council Website at https://www.chbdc.govt.nz/our-council/about/managementstructure/.
Doug Tate is Council’s Chief Executive. His contact details are:

Doug Tate
Chief Executive
+64 6 857 8060
doug.tate@chbdc.govt.nz

Governance Structure and Processes
In pursuing their purpose many local authorities may from time to time create an arm’s length
organisation to undertake a particular function, or take a voting interest in, or be invited to
appoint a representative to some external organisation. Under the Act these are referred to
as ‘Council Organisation’ (COs) and ‘Council Controlled Organisation’ (CCO’s).
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Council Organisations
These are organisations in which one or more local authorities controls any proportion of the
voting rights to appoint directors.

Council controlled organisations
These can be best described as any organisation in which one or more local authorities
control 50% or more of the voting rights or have the right to appoint 50% or more of the
directors.
This Council has one CCO:
Hawke’s Bay Local Authority Shared Services (HBLASS)
Hawke’s Bay Local Authority Shared Services is a joint company set up by the five Hawke’s
Bay Councils to look at opportunities to create savings by doing things as a group. Its primary
function is to work with the other Hawke’s Bay Councils to try to find efficient ways to do
things through shared services.

Appointments to Statutory Bodies, Community
Groups/Associations and other organisations
At the beginning of each term, Council appoints representation to statutory bodies,
community associations and other organisations for the elected term. These appointments
enable Council to support special interests groups and community orientated bodies within
the community.

Organisation
Joint Standing
Committee
Civil Defence
Emergency
Management

Regional
Transport
Committee

Council and Community Representation Schedule
Description of Committee
Appointment
The Civil Defence Emergency Management
Her Worship the Mayor
Group Joint Committee is required under
Alex Walker
section 12 (1) of the Civil Defence
Emergency
Management
Act,
with
membership made up of Mayors and
Regional Council Chair and their deputies as
alternates.
Her Worship the Mayor
Walker
Alternate: Councillor
Kate Taylor
Alternate: Councillor
Brent Muggeridge

The RTC is a subcommittee of the Hawke’s
Bay Regional Council (HBRC). It has two
HBRC Councillors. One councillor is the
chairman, and the other is their elected
representative on the RTC and the Mayor
from each of the four (4) Hawke’s Bay local
authorities.
Each of the Land Transport Managers in the
local authorities are a representative on the
TAG (Transportation Advisory Group) who
support a n d provide information and
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recommendations to and attend the RTC
meetings.

Hawke’s Bay
Drinking Water
Governance
Joint
Committee

Her Worship the Mayor
Councillor Brent
Muggeridge

The key responsibility of the RTC is to
coordinate, discuss and prioritise the land
transport projects and direction at a regional
level before they are submitted to HBRC for
approval and submission to the NZ Transport
Agency (NZTA) for inclusion in the National
Land Transport Program (NLTP) at a
national level.
The committee was established as a result of
the Government inquiry into the Havelock
North drinking water contamination, to
provide governance oversight to the Joint
Working Group (staff) regarding the
implementation of recommendations from
the Inquiry Panel and then the evolution of
the JWG into a more permanent official
working group.
The committee currently comprises two
Elected Members from each of the five
participating councils and the HB District
Health Board, alongside one representative
of Ngāti Kahungunu Iwi Incorporated. The
Terms of Reference (attached) provide for
the group to meet at least 6 monthly and the
first meeting for this triennium will be
scheduled early in 2020.

CHB
Consumer
Power Trust

One Mayoral appointed
trustee— Catie Avery
—and one Council
appointed trustee —
George Williams

The Central Hawke’s Bay Consumer Power
Trust holds 100% of the shares in
Centralines.
In terms of the Trust Deed, a Mayoral
appointment and a Trustee appointed by
Central Hawke’s Bay District Council shall be
the appointed (as opposed to elected)
Trustees of the CHB Consumer Power Trust.
Appointed Trustees remain in office until the
expiry of their three-year term - usually the
31st March of the relevant year. New
appointments will take effect from 1st April.
One of the appointed Trustees has a
residential qualification requiring that they
essentially reside more than 15 kms from the
centre of Waipawa or Waipukurau.

CHB District
Community
Trust

Council appointed
trustees – Pip Burne
and Sarah Schaw.

The Trust is the owner and operator of the
indoor heated pool at Russell Park,
Waipukurau. Council provides funding to the
Trust under a Service Contract to enable the
Trust to provide community access to
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modern recreational swimming and fitness
facilities.
The Trust Deed provides that there shall be
no more than 10 Trustees, nor less than 6.
The Trustees shall include two (2) Trustees
appointed by the Central Hawke’s Bay
District Council. Elections are held three (3)
yearly. Trustees appointed by the Central
Hawke’s Bay District Council may have their
appointment revoked by giving written notice
to the Trust Secretary. Council reviews
these appointments after each triennial
election.
CHB Health
Liaison Group
CHB Settlers
Museum

Eric Tate
Scholarship
Trust

Councillor Kelly Annand

A community taskforce that works to improve
health outcomes and services in Central
Hawke’s Bay.

This society has been established to ensure
that the residents of Central Hawke’s Bay
and visitors have access to a Museum
providing the history of the early settlement
of the District. Council is represented on the
society’s committee and has one Council
representative out of a total of ten committee
Council provides ongoing
members.
financial support to the society on an annual
basis, and its performance is monitored by
the Council directly.
The Eric Tate Scholarship Trust was
Her Worship the Mayor
established in 1984 to provide scholarships
Walker
to students who normally reside in the area
served by the former Waipawa District High
School and the townships of Onga Onga,
Tikokino and Otane.
Councillor Jerry Greer

Scholarships are initially for one year to
assist students in pursuing a full-time course
at university. This may, however, be
extended.
The Scholarship Award Panel is the Mayor,
Council Chief Executive and the Principal of
the CHB College.

Forest Gate
Domain

Councillor Tim Aitken

In 1980 Councils were asked to accept
responsibility for their local Domain Boards.
In the case of Forest Gate – the existing
Domain Board decided to accept Council’s
control by way of vesting the Domain in the
Waipawa District Council in trust for
recreation purposes.
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Although the land has been vested in
Council, effectively the “Domain Board
Committee” has the day to day running of it.
The Domain is split into a Golf Course run by
the Onga Onga Golf Club, a small farm run
by a Farming Committee, and a Cricket Club,
run by the cricket club. The Domain Board
reports to Council once a year. An
agreement between the Domain Board
Committee and the Farming Committee is in
place with a copy of this agreement kept by
Council; it is not signed by Council. Any
profits from the farm are split between the
Farming Committee, Golf Club, and Cricket
Club with rent being paid to the Domain
Board.
Council has never contemplated taking over
the running of the Domain, part of the
discussions and agreement at the time was
that the running of the Domain would be left
to the “Domain Committee”. Council does
appoint a Councillor to be on the Domain
Board to give them Council’s support.

Hawke’s Bay
Crematorium
Committee

Councillor Gerard
Minehan

The Hawke’s Bay Crematorium Committee
was established by an Order in Council in
June 1989 as part of the Local Government
(Hawke’s Bay Region) Reorganisation Order
1989.
Hastings District Council are tasked with
establishing and maintaining a committee
which consists of:
• Two members from Napier City Council
• Two members from Hastings District
Council
• One member from Central Hawke’s Bay
District Council.

Civic Awards
Panel

Her Worship the Mayor,
Councillor Jerry Greer,
Councillor Gerard
Minehan, Councillor Pip
Burne
The two citizen
representatives will be
Group President of the
CHB Women’s Institute
(Or a replacement
nominated by the CHB

Central Hawke’s Bay District Council
introduced its Civic Honours Award system in
1991 to enable voluntary service within the
District to be duly recognised.
The Civic Honours Award was established at
the initiative of the Central Hawke’s Bay
Country Women’s Institute and the 1990
Commission to mark the NZ 1990 year.
Since its inception, a Civic Honours Award has
been presented on an annual basis. In 2019
the Civic Honours Award Panel sought to
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Women’s Institute), and
an additional citizen
appointed by Council
currently Vicky Winlove.

broaden the way it was acknowledging and
celebrating service within the District.
The award (pending adoption of a policy by
Council)
now
provides
for
multiple
acknowledgements of Community Services
through a Certificate of Recognition, with the
most prestigious honours awarded as the
Civic Honours Award.
A Selection Panel will form a Committee and
consist of the Mayor, two Councillors and two
citizens, and shall be confirmed by Council
following the triennial election for a three-year
term and have the power to act in making the
awards.

Hawke’s Bay
Medical
Research
Foundation

Council appointed
representative– Di
Petersen

The Hawke’s Bay Medical Research
Foundation was formed in 1961 to foster and
support medical research and health
education in and outside Hawke’s Bay. The
objectives of the Foundation are to promote,
initiate and support research in all health
related fields including medical and health
education, knowledge and understanding.
Funds are administered by skilled
professionals from medical, legal, and
business professions to foster medical
research, education and the provision of
equipment for the benefit of the people of
Hawke’s Bay.
The governing body comprises of a president
and nine Council members. Council
members included nominees from Napier
City Council, Hastings District Council,
Central Hawke’s Bay District Council, Wairoa
District Council, four members appointed by
the Foundation, and a Public Hospitals of
Hawke’s Bay staff representative.

Hawke’s Bay
Sports Council

Councillor Exham
Wichman

The Hawke’s Bay Sports Council was formed
(in June 2010) out of the Sport Hawke’s Bay
territorial authorities Stakeholders Group. It
was decided that it was important to have
Elected Members participation on a Hawke’s
Bay wide sporting strategy and the formation
of a Sports Council was the best vehicle to
achieve its aims.
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HB Cycling
Governance
Group

Councillor Exham
Wichman

Howard Estate
Advisory
Board
(Smedley
Station)

Joint Council
nominated
representative –
Richard Hilson.

The Cycling Governance Group was
established to oversee the preparation and
implementation of the Regional Cycle Plan
2015. The group oversees cycling initiatives
in the region to ensure a coordinated
approach and was instrumental in achieving
a significant portion of the Urban Cycleways
Fund in 2015 for the commencement to the
iWay programme in Napier and completion in
Hastings. It has since achieved significant
funding for the Hawke’s Bay Trails through
NZ Cycle Trails Inc.
The original block of land was owned by the
Howard Family. At the time of death the will
specified that a Trust be formed to establish
a farm cadet training centre that would use
the original block of land and prevent it from
reverting back to scrub to farm the land and
train farm cadets. The trust formation
structure and representation was specified in
the original will and has been administered
by the Public Trust since its inception. The
Public Trust was appointed to run the
Smedley Station and Cadet Training Farm by
an Act of Parliament.
The Trust comprises of six board members
of which this Council collectively along with
Tararua District Council, Wairoa District
Council, Dannevirke Chamber of Commerce,
Waipawa Chamber of Commerce and CHB
Promotions all have the ability to nominate
one representative to the advisory board.
The six representatives represent A&P
Society, School Trustee Association,
Federated Farmers, Smedley Cadet Training
Farm
Old
Boy’s
Association,
and
Napier/Hastings Chamber of Commerce. No
financial support is provided by this Council.
The performance of the organisation is
monitored by the Public Trust.

Local
Government
NZ Zone 3

Zones have been set up by Local
Her Worship the Mayor
Government New Zealand to amongst other
Walker
things, provide an opportunity for two way
communication between Zone Member
Authorities and Local Government NZ, and
to provide information sharing opportunities.
Central Hawke’s Bay District Council
belongs to Zone 3 which comprises a group
of Councils across the Central North Island.
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The Zone Chair and National Council and
Community Board Zone representative are
appointed after each triennial election and
hold office until the next triennial election.
The Chair Secretary is normally an officer
from the chair’s council.

Local
Government
NZ – Rural and
Provincial
Sector

Each Council is a member of one of four
Her Worship the Mayor
sector groups – metropolitan, regional,
Walker
provincial or rural. Each sector has one
representative on the LGNZ National
Council. The purpose of the sector groups,
as set out in the Local Government New
Zealand constitution, is to act as an electoral
college for the appointment of National
Council representatives.
Each sector group has developed their own
set of priority issues which are addressed,
with assistance from Local Government NZ,
with the objective of simultaneously pursuing
the particular interests of each sector and the
general interests of local government.
The Rural Sector Group meets twice
annually, usually, but not always, in
Wellington.

Mayoral
Taskforce for
Jobs

Central Hawke’s Bay District Council is a
Her Worship the Mayor
member of the Mayor’s Taskforce for Jobs.
Walker
The goal of the Taskforce is to try to ensure
that all young people under 25 years are
engaged in appropriate education, training,
work or other activities that contribute to their
long term economic independence and
wellbeing.
Council is represented on the Taskforce by
the Mayor.

Porangahau
Environmental
Management
Team

Councillor Kate Taylor

The
Porangahau
Environmental
Management Team is a team set up to look
at the treatment and disposal of wastewater
for the Porangahau and Te Paerahi
townships.
The PEMT has not been active for some
years, however wastewater for Porangahau
and Te Paerahi are now an area of focus.

Adopted 23 February 2020
Together we thrive! E ora ngātahi ana!

27

Rural Advisory
Group

Councillor Tim Aitken

Creative
Communities

Councillor Jerry Greer

CVOS
Committee

Chair – Councillor
Gerard Minehan
Councillor Tim Aitken
Councillor Exham
Wichman

Te Aute
Drainage
Scheme

Councillor Brent
Muggeridge

The Rural Advisory Group provides guidance
and support to the Civil Defence Emergency
Management Group on key issues that the
rural community may face in the event of an
emergency.
The Creative Communities Scheme (CCS)
provides funding to communities so New
Zealanders can be involved in local arts
activities. Creative New Zealand works with
Central Hawke’s Bay District council to
deliver the scheme.
The Community Voluntary Organisation
Support Fund seeks to support Community
based not-for-profit organisations that
support our community to THRIVE.
The Assessment Committee consists of
three Councillors and three members of the
public, assisted by the Community
Development
Co-ordinator,
who
coordinates the annual CVOS applications.
The three public members of the
Assessment Committee are appointed by
resolution of Elected Council, following the
triennial election and these appointments will
be reported to Council for confirmation.
There are two categories of funding
available, with each category of funding
having different purposes and funding
eligibility criteria.
Council collects rates from Drainage
Scheme members to fund the operations of
the Scheme. The level of rates required is set
each year at an Annual General Meeting.
Payments are made by Council against
authorised expenditure – which will be tabled
for ratification by scheme members at the
following Annual General Meeting.
Council appoints a Councillor who attends
the Annual General Meeting.

Waipawa
Building
Society Trust

The Waipawa Building Society Scholarship
Her Worship the Mayor
Trust was established in 1990 by the
Walker and Councillor
Waipawa County Permanent Building and
Pip Burne
Investment Society. As custodian trustee,
the council is responsible for allocation of
funds from the trust. The council is
represented by the Mayor, one other Elected
Member and the Chief Executive along with
representatives from the Waipawa Lions Club
and the Waipukurau Rotary Club.
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Landfill
Committee

Councillor Pip Burne
and Councillor Kelly
Annand.

The Landfill Liaison Committee is a
requirement of Council’s Resource Consent
and comprises –
1. One person representing the owners of
neighbouring properties
2. One person representing the Hawke’s
Bay Regional Council (HBRC) (a staff
member)
3. One person representing the Central
Hawke’s Bay District Council (CHBDC)
(a staff member)
4. One person nominated by the local
tangata whenua
5. So long as the landfill is leased by the
CHBDC, one owner of the land,
provided however that if the CHBDC
shall acquire the fee simple, this
entitlement of the owner to be a
member of the Committee shall cease
The purpose of the committee is –
• To liaise with the Central Hawke’s Bay
District and the community in respect
of the construction, operation and final
restoration of the landfill and to
facilitate consultation relating to the
finalisation and review of the Landfill
Management Plan.
• To disseminate information and to hear
concerns of residents and to suggest
ways of alleviating those concerns to
the District and Hawke’s Bay Regional
Council.

Heritage
Hawke’s Bay

Charles Nairn

This Hawke’s Bay regional group supports
the outcomes of the Heritage Places Act
1993, and other regional heritage related
projects and initiatives.

Meeting Processes
The legal requirements for council meetings are set down in the Local Government Act 2002
and the Local Government Official Information and Meetings Act 1987 (LGOIMA).
All Council and committee meetings must be open to the public unless there is reason to
consider some items with the public excluded. Although meetings are open to the public,
members of the public do not have Public Participation time allocated unless they make prior
arrangements with the Council.
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More information about how to request time to speak to an item on the agenda at a Council
or committee meeting can be found on the CHBDC website (https://www.chbdc.govt.nz/ourcouncil/meetings/) or by calling Council.
The LGOIMA contains a list of the circumstances where councils may consider items with
the public excluded. These circumstances generally relate to protection of personal privacy,
professionally privileged or commercially sensitive information and, the maintenance of
public health, safety and order.
Council is required to adopt a set of Standing Orders for the conduct of its meetings and
those of its committees.
The Central Hawke’s Bay District Council adopted their Standing Orders for Meetings on 14
November 2019. These can be found on Council’s website. During meetings of the Council
or committees, all council members must follow Standing Orders unless Standing Orders are
suspended by a vote of three-quarters of the members present and voting. The Mayor or
committee chair is responsible for maintaining order at meetings.
The Council agenda is a public document, although parts may be withheld if it contains an
item that is to be considered with the public excluded.
Minutes of meetings must be kept and made publicly available, subject to the provisions of
the LGOIMA.
For an ordinary meeting of the Council, at least 14 days’ notice of the time and place of the
meeting must be given. Extraordinary meetings can generally be called on three working
days’ notice.
Monthly meeting schedules are required to be publicly notified together with the dates, times
and venues of meetings to be held. Copies of order papers can be viewed either from the
Central Hawke’s Bay District Council Service Centres, Libraries or Council’s website:
https://www.chbdc.govt.nz/our-council/meetings/.

Engagement and consulting with Māori
As a Council, we recognise the special and unique position of Tangata Whenua within this
District and the important role Maori have to play in Council’s decision-making processes.
To enable Māori to work with us, we are committed to fostering the development of Māori
capacity to contribute to our decision-making.
Council values the relationship with Te Taiwhenua o Tamatea and recognises the need to
improve its cultural capacity and capability to more effectively engage with Iwi, Hapu and
Marae from across the Central Hawke’s Bay rohe.
Central Hawke’s Bay District Council is committed to enhancing the partnership it has with
iwi, hapu and marae in Central Hawke’s Bay. Council review its Maori Contribtion to Decision
Making Policy in 2020, followed by the development of Tūhono Mai – Tūhono Atu, Maori
Engagement Strategy. The Strategy provides a framework for priorities that contribute
towards our aspirations for cultural development and meaningful Maori engagement.
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Key approved planning and policy documents
The following are key Council planning and policy documents. To view or find out more about
these plans, reports, policies or strategies, please contact Council.

The Long-Term Plan (LTP)
A Long-Term Plan (LTP) that sets out Council’s priorities for the next 10 years must be
prepared. It must provide information on budgets, rating levels, major projects and general
Council services. It must also outline the Central Hawke’s Bay District’s community outcomes
– the aspirations of the community for the next 10 years or so – and Council’s role in meeting
them. The current LTP was adopted in 2018 for the financial year beginning 1 July 2018. The
Plan is reviewed and updated every three years, with the next review due in 2021 for the
2021-31 period.

Annual Plan
In intervening years where an LTP is not prepared, an annual plan must be prepared. Each
annual plan will describe the work programme to deliver that year’s ‘slice’ of the LTP.

Annual Report
After the end of the financial year Council publishes an annual report which contains audited
accounts for the previous financial year. The purpose of the annual report is to:
•
•

Compare the actual activities and actual performance of the local authority in the year
with the intended activities and performance as set out in the LTP or annual plan
Promote the local authority’s accountability to the community for decisions made
throughout the year by the local authority.

The Annual Report must be adopted by the end of October each year and contain an audited
financial statement, set of accounts, and annual financial report which assesses Council’s
financial performance against its budget. Audit NZ are responsible for auditing Council’s
financials.

District Plan
The District Plan is Council’s key document for managing the district’s natural and physical
resources in terms of Council’s functions and duties under the Resource Management Act
1991. The District Plan identifies the district’s significant resource management issues and
sets out objectives, policies and rules to address these issues.
Central Hawke’s Bay District Council is currently reviewing the District Plan. A draft District
Plan was released for public consultation in June 2019 and the District Plan Committee is
now reviewing the submissions received on the draft for consideration and adoption by
Council.
A formal Proposed Plan will then be notified for further public consultation.
For further information, contact Helen O’Shaughnessy (District Plan Manager) by
Ph. 027 283 7778 or email: districtplan@chbdc.govt.nz .
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Triennial Agreement
The Local Government Act 2002 (‘the Act’) encourages collaboration between local
authorities and other agencies and organisations, and particularly encourages councils to
collaborate with one another. Not later than 1 March after each triennial general election,
all local authorities within each region must enter into a triennial agreement.
An agreement under consistent with Section 9 of the Act must include:
•
•
•

protocols for communication and co-ordination among the local authorities; and
a statement of the process by which the local authorities will comply with section 16
in respect of proposals for new regional council activities; and
processes and protocols through which all local authorities can participate in
identifying, delivering, and funding facilities and services of significance to more than
one district.

Council adopted the Triennial Agreement on 12 December 2019.

Consultation
The Local Government Act 2002 and amendments set out certain consultation principles and
a procedure that local authorities must follow when making certain decisions. This procedure
‘the special consultative procedure’ is regarded as a minimum process for the LTP.
The special consultative procedure consists of the following steps:
Section 83 of the Local Government Act 2002 – Special Consultative Procedure
(1) Where the Local Government Act 2002 or any other enactment requires a local authority
to use or adopt the special consultative procedure, that local authority must –
a) Prepare and adopt –
(i) A statement of proposal; and
(ii) If the local authority considers on reasonable grounds that it is necessary
to enable public understanding of the proposal, a summary of the information
contained in the statement of proposal (which summary must comply with
section 83AA); and
b) Ensure that the following is publicly available:
(i) The statement of proposal; and
(ii) A description of how the local authority will provide persons interested in
the proposal with an opportunity to present their views to the local authority in
accordance with section 82(1)(d); and
(iii) A statement of the period within which views on the proposal way be
provided to the local authority (the period being not less than 1 month from
the date the statement is issued); and
c) Make the summary of the information contained in the statement of proposal
prepared in accordance with paragraph (a)(ii) (or the statement of proposal, if a
summary is not prepared) as widely available as is reasonably practicable as a basis
for consultation; and
d) Provide an opportunity for persons to present their views to the local authority in a
manner that enables spoken (or New Zealand sign language) interaction between the
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person and the local authority, or any representatives to who an appropriate
delegation has been made in accordance with Schedule 7; and
e) Ensure that any person who wishes to present his or her views to the local
authority or its representatives as described in paragraph (d) –
(i) Is given a reasonable opportunity to do so; and
(ii) Is informed about how and when he or she may take up that opportunity.
(2) For the purpose of, but without limiting, subsection (1)(d), a local authority may allow any
person to present his or her views to the local authority by way of audio link or audiovisual
link.
(3) This section does not prevent a local authority from requesting or considering, before
making a decision, comment or advice from an officer of the local authority or any other
person in respect of the proposal or any views on the proposal, or both.

Equal Employment Opportunities Policy
Central Hawke’s Bay District Council is committed to developing Equal Employment
Opportunities (EEO) for all current and future employees. Diversity is valued and embraced.
Fair and equitable employment practices are essential for an efficient and effective
workforce.
Staff will be recruited, appointed, developed and promoted on the basis of their paid and
unpaid work experience, ability, skills and future potential.
Council policies and practices are designed to prevent discrimination based on:
•
•
•
•
•
•
•
•

Gender
Race
Family preferences
Marital status
Religious, cultural or political belief
Disability
Age
Sexual orientation

Staff are provided information and education on Council’s employment policies and
procedures. This aims to support the prevention of discrimination and to promote a
workplace that values diversity and promotes equal employment opportunities.
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